APPRENTICE TRAVEL TIME FOR TRAINING

JOINT INTERPRETATION

The purpose of this interpretation is to consolidate, clarify, and update the understanding which was reached in the 1984 BPA/CPTC negotiations in addition to various interpretations that have been written since.

“On-the-job” training refers to time spent learning and working with the BPA workforce on a project, or in a district or shop environment in one’s own craft.  This involves working with the tools of the trade and being instructed by journeyman or supervisors of the craft.  Additionally, time spent in becoming acquainted with the duties and responsibilities of related crafts is construed to be on-the-job training.  Examples of on-the-job training are:  

· Day-to-day assignments with the crew to which they are normally assigned.

· Approved training assignments with other crafts (such as Substation Operator Apprentices assigned to System Protection Maintenance, Dispatch Centers, or Celilo; Lineman Apprentices assigned to Substation Operations, etc.)

· Training assignments for Lineman Apprentices where they are assigned to work with a customer’s crew.

For this type of training, the following policies apply:

· Mileage for private vehicles or costs of a common carrier will be compensated(reimbursed).  Government vehicles are not normally provided. 

· Time spent traveling to the training outside of the employee’s normal tour of duty will be paid at the overtime rate.

· Time spent in training other than the employee’s normal duty hours is paid at the overtime rate.

· Per diem is paid as with any employee in accordance with controlling regulations.

“Related training” refers to classroom and equivalent training that is provided by BPA, a trade school, college or university, or other equivalent source which the employee is expected to attend as part of the apprentice program.  Examples of this type of training would be:

· Substation Operator Apprentices attending training sessions at the Operations Training Center.

· Lineman Apprentices attending training at Camp Rilea

· Apprentices attending training at the Technical Training Center

· Attending required community college classes on weekends.

· Home study courses

For this type of training, the following policies apply:

· Tuition, room and board, books, and related materials are paid for by BPA

· Mileage for private vehicles or costs of common carrier will be compensated (reimbursed). Government vehicles are not normally provided 

· Time spent traveling to related training which is outside the apprentice’s regular work time is on the apprentice’s own time and not compensated by BPA.

· Time spent in training other than the employee’s normal duty hours is not paid by BPA.  (An exception has been granted for 16 hours of lieu time for Lineman Apprentices attending the 10-day Camp Rilea training session.)

· Per diem is paid as with any employee.  (An exception is Lineman Apprentices attending the Camp Rilea training session.  Since room and board are provided, the Apprentices will only receive the authorized incidental allowance)
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